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If the placement of the child ends for whatever reason during the adoption leave then this will be classed
as a disturbed placement. In these circumstances the adoption leave will continue only for up to 8
weeks after the end of the placement.

NOTIFICATION

The employee must notify the employer within 7 days of them being notified that they have been
matched with a child for adoption or, where that is not reasonably practicable, they must notify the
employer as soon as reasonably practicable.

If the employer requests it, the employee must also provide either a matching certificate or letter from
the adoption agency, which confirms the employee has been matched with the child. This document
must state the name and address of the agency, the date on which the employee was notified of the
match with the child and the expected date of the placement of the child.

An employee can change their mind about when they want to take their leave provided they give their
employer 28 days’ notice in advance (unless this is not reasonably practicable).

The employer must respond to the employee’s notification to take leave within 28 days and they must
write to them setting out their entitement and advising them based on them taking their full leave
entitlement, of when they will be expected to return to work.

RETURN TO WORK

When the employee is returning at the end of their entittement to adoption leave, they will not have to
give notice to their employer of their return to work. However, if an employee wishes to return early from
adoption leave, they will need to give their employer 28 days’ notice of the early return.

Employees returning to work after OAL only, have the right to return to the job in which they were
employed before their absence.

An employee returning from AAL has the right to return to the job in which they were employed before
their absence, or, if it is not reasonably practicable for the employer to return to another job which is both
suitable and appropriate in the circumstances.

RIGHTS AND OBLIGATIONS DURING OAL AND AAL

General

Employees are protected from detriment or dismissal as a result of taking or seeking to take adoption
leave and can bring claims at an employment tribunal if they find that these rights have been infringed.
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- Regulatio 998, employees are ntitled to carry over holiday accrued from one leave yeartothe

Employers are not permitted to pay in lieu of statutory holiday unless the employee leaves before the
end of the current leave year. Therefore, an employee may request and take holiday prior to adoption
leave commencing and take any remaining days at the end of the adoption leave.

Contractual holiday entitlement over and above the 4-week statutory entitlement continues for OAL but
not automatically for AAL. The employer must agree by contract the arrangements for any contractual
holiday leave entitlement that they offer an employee whilst on AAL. Employers need to be careful when
restricting an employee’s benefits that they are not exposing themselves to a risk of claims for
discrimination or breach of contract. Further advice on this area can be gained from the Helpline see
details below.
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~ Consulting your insurance for a particular employment issue covered by this
policy could be invalidated if you do not access advice via our Helplines
Service and follow such advice in accordance with the terms of your policy

Wolters Kluwer (UK) Ltd, registered in England no. 450650 is a member of the Wolters Kluwer Group. Croner Consulting is a trading
name of Wolters Kluwer (UK) Ltd. Registered Office: 145 London Road, Kingston Upon Thames, Surrey KT2 6SR
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